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The Mdarket

The global learning and development market size is worth $367
billion. The learning and development industry is expected to reach
$402 billion by 2025 with a growth rate of 2-3 percent CAGR, says
Beroe Inc. (April 2021) (Beroe Inc, 2021)

Outside of corporate learning and development the UK Edtech
sector is also experiencing a massive boom. Having grown by 72%
INn 2020, the UK EdTech sector is now valued at an estimated £3.2bn.
With COVID-19 acting as an accelerator, technology has proved a
vital solution amidst school closures, lockdown measures, and
iIncreased digital adoption in both B2B and B2C markets. The UK is
starting to punch above its weight, attracting 41% of all EdTech
iInvestment in Europe and growth in demand for technology

solutions from schools, universities, students, and teachers. (Wright,
2021)
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What impact has remote work had on your motivation
levels?

Very positive
Positive
No impact

Negative

Very Negative




blueeskimo

LA

..vw._.v.

M <

e
s e
——
= Y A S
PR WY T Fer g

L diai s
32 2% i

Saidnds,

i
S

s

A
LA
W
v

‘i, f i\- L

S L Ibb
R
1-9""1“1.

V et ALY

'i-;;.‘q-«tnn

s

.%‘}
tﬁi’f}ﬁ.‘ :

5 e
i;c;t«i"‘!ﬁ‘a“y ] 4

e A o, P

w
e
A SerITeR s L i
o s = s o ¥ .y
. Ll R £ = e i EIRUE LS
NP LT e 3 : AR SR ey & ,
& ik B A A e s - N Sk 7 A ﬂ.“q .
s 5 22 3 EEEEA
e : IR vy e r B2l T e et : s 7 ﬂmu 4 ““““!
L oy 2 A L ey S P IO L Ve e P L e B TR ERY
AR ST Y 2 3554 3 LI m“qltu 4 ¢”q
3 R e RS BIATEES
g ¥ g e ] - L r L 2 v
17 =2 £ FERRTANATS ...."r&.'.».uﬂva\ﬂvvr il ﬂ_ﬂu“. ¥ uﬁ¢
TS Y s e s S S A AR . 2P O MIRT R
3 7 Fod e - v
A e =y u‘.ﬂﬂﬂ% ) u.lmn“!““t‘ v
3.2 - T h5 A h e - V@ 13
153 AL A RS SIS 3% i um«n"&nm.‘m {
2 F il dds ] -3 ViR
v : 4 it 4
RbhASERRA NS R o es . = 23 b NS n]um Ay
~ - - 5 b5 L 1% A ¢
: 5Lk b .wﬂ..., S TS e de oo e s X kT k=) Tt
.:.,Ma ARESS ks = = wae : -h..:.... I ey
e s oy e ; RIS A A RLik 532 5 S e R “etwn« b igd -
- a h i > S s -3 x s = ) . 2
SARTES RIS v s P ..w * FRAR AR i3 3 o E ‘ﬁu “ m%u.mwui wna.mw.\.i .ﬁcu“‘
e m sy ra sy A iR AR e ¥ \u ,.dmﬂt £ L Vi
ST e s STAT AL A 0 4 % LS S
b2 Rkt - 3 ot 1 .X,uz. Ry b o &
2 . prACE AR L
i . A ol .05 E ¥ 2 B vy rig
L e R VR AR AT S T A v 8
o : JiE TR A1t

S

i 1 EIEtE
¢l R AR R M
- : U
o B a8 4
¥ iy 1S £
Reg s B
s 1 w
N EE s R i Eo T A s s e - X
FIHIE MRS o
FhdERY e - -
Sy ; e a
il rEER A,
=y : ~
i 3 = .tmugm_ 2
R e LA S R
ARGEEE N B =N By IR TP R sy Tt
et e 2 5 - i T A -~ ;
o ‘..1; o 2 - -
B
e el
> S 3
. i
R o
“ s ¥ iR = 370
TRl d ity . RIRN
= S (T A 5 e
e, . ;
: FER SRR, = = b
Sy L AT ] SRR o ‘

FES I SRR

o ; - B
SRR AR eI e

s b



blueeskimo

To what extent do you agree with this statement
‘remote working has been a success?”

Strongly Agree

Disagree

Strongly Disagree
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So “where are we nhow?"” in the learning and development sector?

Hiring for diversity takes time and effort, it also means making an ongoing commitment to
training and developing talent from a grassroots level, but now demand for talent is
urgent as companies dre seeking to scale at pace. The challenge companies face is how
to acquire the best and available talent and simultaneously build a better and more
diverse workplace.

76% of job seekers and employees report that a diverse
workforce is an important factor when evaluating
companies and job offers.” A further 50% of current
employees demanding their employers do more to enable
DE&I programs. (Gialleli,2022)



The learning and development sector is undergoing a transformation.

In the same way that technological advances meant IT became central to all business and
broke out of the IT department we are now seeing learning and development no longer confined
to HR but having impact across the business. Learning and development are key to companies’
organisation and learning is connected to a whole host of workforce concerns, such as
wellbeing, diversity and belonging, as well as how we value people in the workplace.

Learning and development have become even more central to defining the nature of work and
helping to build an agile workforce.

| think if the trend continues of more uncertainty and
more volatility then learning in many ways will become
not just a central part of organisations, but learning will
become a way of organising, a way to constantly hold

onto or renew your culture and capabilities. So maybe
one of the things we will do is not just asking are we
well organised for learning? But, are we ledarning in
way that makes us well organised?
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